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OBSOLETE JOBS: 
BEMATIST 


In ancient Rome and 
Greece, they would be 
trained to measure 
distances between 
paces. Alexander the 
Great's bematists were 
pretty accurate! 


TO BE MUCH OF a TH 


It's definitely too late for me to move into 
another line of work; besides, there aren't 
many fields offering great pay and pensions 
these days. In a 2021 report from the Global 
Retirement Index, 41% of Americans said 
being financially secure enough to retire 
would “take a miracle.” Whether we like our 
jobs or not, most of us really don’t have a 
choice in the matter: It’s rise and grind until 
we can’t rise anymore. 


Productivity has been rising over the decades, 
and Americans have been grinding -working 
longer hours than people in any other 
developed nation. Yet we never seem to 
reach a place where everyone can be assured 
parental leave, health care, or sick pay. 

The richest country on Earth, folks! 


Not incidentally, union jobs have plummeted 
since their peak in 1954, when 35% of the 
workforce belonged to one. Reasons behind 
that fact are explored in Sam Wallman’s 
comic on union-busting (page 56). Features 
editor Eleri Harris, back to work after recently 
giving birth to her second child, jumped right 
into producing a comic on how affordable 
childcare governs her ability to work asa 
parent (page 81). Elsewhere (page 75, to be 
exact), Issy Manley discusses how, for the 
sake of the planet and our own mental health, 
we all should really be doing a lot less work. 


e 
NG DOESN'T 
SEEM 
NG ANYMORE. 


Work is so ingrained in our lives that for 
many of us it is impossible to even imagine 
a life with less of it. We want better 
conditions, higher pay, benefits, and the 
ability to someday enjoy our golden years 
without having to be a Walmart greeter. 
But reconsidering the 40-hour workweek 
still seems like a utopian dream. 


There is some good news: Union drives at 
companies like Amazon, Starbucks, and 
Apple are reversing a decades-long trend. 
They’re back, baby, and asking for very 
reasonable things, like breaks and pay 
raises from highly profitable, exploitative 
companies that have sought to undermine 
and destroy their employees’ efforts. 
First things first. But if this movement 
continues to grow and claw back power, 
one thing we could one day afford to do 
is work a little less. 


Maybe | will live—and work—long enough 
to see things change. It would be nice 

for us all to be able to clock out before we, 
you know, clock out. 


MATT Bors 


Matt Bors 
Editor and Publisher 
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DISPATCH FROM THE NEGATIVE SPACE 


by OMAR AL FIL 


EVER SINCE I WAS A 
KID, I LOVED TO ORAW. 


I LOVED COMICS, I LOVED 
CARTOONS, AND, FOR THE LONGEST 
TIME, MY DREAM WAS TO SOMEDAY 
WORK IN ANIMATION. 


$0 I DECIDED TO TRY 
FINDING WORK AS AN 
ILLUSTRATOR INSTEAD. 


WHEN IT CAME TIME TO PICK A 
CAREER THOUGH, I ENDED UP GOING 
THE MORE PRACTICAL ROUTE AND 
BECAME A GRAPHIC DESIGNER. 


ALTHOUGH I LOVED GRAPHIC DESIGN, 
WHAT I TRULY WANTED TO DO FOR A 
LIVING WAS TO DRAW. IF I COULD 
SOMEHOW TURN MY PASSION INTO MY 
PROFESSION, I WOULDN’T HAVE TO 
LIVE THIS CREATIVE DOUBLE LIFE. 


THEY SAY “DRESS FOR THE JOB YOU 
WANT.” I FIGURED I SHOULD START 
ORAWING FOR THE ILLUSTRATION 


JOB I WANTED, SO I BEGAN 
EXPERIMENTING WITH MY STYLE. 


AND THEN ONE DAY IT HIT ME: IN AN 

EFFORT TO TURN MY LOVE OF MAKING 

ART INTO A CAREER, I HAD INSTEAD 
TURNED IT INTO A JOYLESS OBLIGATION. 


THE RESULT WAS SOMETHING 
MUCH MORE... COMMERCIAL. 
GENERIC. NOT REALLY ME. 


I COULON'T SEE MYSELF 
IN MY ART ANYMORE. 


DISPATCH FROM THE NEGATIVE SPACE 


I HAD TO TAKE A STEP BACK TO REMIND 
MYSELF WHAT EXCITED ME ABOUT MAKING 
ART IN THE FIRST PLACE AND FIND MY 
CREATIVE SPARK AGAIN. WHICH I DID. 


I'VE SINCE COME TO REALIZE HOW YOU DON’T NEED TO TURN THE THING 
FRAGILE THAT SPARK CAN BE AND YOU LOVE INTO A JOB FOR IT TO 


HOW ODDLY WILLING PEOPLE ARE TO FULFILL YOU. PROTECT THE SPARK. 
SACRIFICE IT FOR REASONS THAT R THE REST WILL TAKE CARE OF ITSELF. 
DON’T TRULY FULFILL US. Bis 


DISPATCH FROM RISKY BUSINESS 


SA CBRR OREN ES Maine 


# FURRY ART HAS REALLY BEEN MY JOB SINCE HIGH SCHOOL. 
I GOT THE FURAFFINITY WEBSITE BANNED ON MY SCHOOL 
WI-FI BECAUSE I WAS ADVERTISING COMMISSIONS ALL DAY. 


Stee nee en eran: ocr 


for } 
A LiviNG.. 


BY EM HOOVER » 6 * 


I AVOIDED WORKING SOUL-CRUSHING 
es in ad JOBS Teeen FURRY ee 
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SOMETHING 
SNAPPED IN ME 

AFTER TOO MANY 

ZOOM ART 

me] SCHOOL STUDIES.’ 
kal LUCKILY A LOT 

OF PEOPLE 

LIKED THE 


PEOPLE ONLINE 
ACT LIKE IT’S THE 
ART VERSION OF 
SELLING YOUR SOUL. 
THEY WILL Be CHILL 


GNORMIEARTIST 


If literally everuthing in my 
secu Ganeente se ife falls through Til draw 


AS LONG AS YOU'RE ! furry Porn Lou 
APPROPRIATELY ASHAMED. B10 SBico wWid00 


= BUT NO! I Love IT! xp f 


MAKING STUFF FOR 
30-SOMETHING KINKY 
iC 
v 
Ot , ee 
y my 
a 


TRANS PEOPLE ALL 
DAY IS LIKE A DREAM! 


Cc 


f HELL, I ABSOLUTELY DON’T WANT ] e 


I’M ALWAYS AT RISK OF BEING BANNED FROM PAYPAL AND LOSING} | 
BUT MAKING MY INCOME. EVEN UUST POSTING ON SOCIAL MEDIA FEELS RISKY | 
ADULT \__WHEN YOU DON’T KNOW WHICH SITE WILL PURGE PORN NEXT. J 


CONTENT OF 
ANY KIND IS 
RISKY IN 
AMERICA. 


DISPATCH FROM RISKY BUSINESS 


LAWMAKERS ARE ALWAYS 
TRYING TO LEGISLATE ADULT 
CONTENT OUT OF EXISTENCE, 


SMe vigws 
WHERE’S THE BILL FOR “FAMILY VLOGGERS” WHO OBSESSIVELY 
FILM THEIR CHILDREN’S ENTIRE LIFE FOR FAME AND MONEY? 


% 
ALL IN THE NAME OF 
PROTECTING CHILDREN. 


CHILDREN FINDING MY CONTENT. [ie BUT WHY 
I BLOCK MINORS ON SIGHT. i CAN’T I 


MARK MY 
ACCOUNT AS 
ADULT AND 


IMMEDIATELY BECAUSE ADMITTING YOUR 
HIDE IT FROM SITE HOSTS PORN RISKS 
MINORS ON REMOVAL FROM THE APP 
STORE, LOSS OF ADVERTISERS 
2 , 7 
TIER? AND ACCUSATIONS OF 
sex TRAFFICKING. 


IT FEELS LIKE AMERICAN LEGISLATORS AND CORPORATIONS HAVE DECIDED GROSS 
NEGLIGENCE IS ALWAYS PREFERABLE OVER REAL MODERATION. 


THEY WANT TO GET RID OF EVERYTHING THEY CONSIDER SMUT, EVERYTHING QUEER, 
EVERYTHING ETHICALLY MADE, WHILE KEEPING WHATEVER GETS THEM OFF. 


aw earn neem a meres soe mores nr tere 


DISPATCH FROM THE GRINDER 


TIPPING POINT 


I Was @ model employee who 
actually enjoyed the work. And 
was even given several awards. 


But this was before the So-called 
Trans Tipping Point™” So many didn't 
even pretend 40 respect ME .- 
Idont want it 
making my drink. 


I worked a Corporate Coffee Shop 
| job Lor several years before my 
Cool and awesome Gender Transing™ 


Young and naive, I truly 
believed everyone would be happy 
for me after coming out. 


I feel 
xo) blessed 
that this 1> 

possible. 


\ obligatory 


yan, \ookin9 an Meo” 


All of a sudden, my work performance 
and the content of my character was 
routinely called into question by okhers. 


Tm making it like 
everyone else does. 


I was soon transferred to a 
new location where L Lelt 
accepted and was treated fairly. 


The first week at my new 
location, a coworker Used Slurs 
to describe me. And targeted 
micromanaging began immediately. 


Because of a nondisclosure 
agreement, L can't talk 
About what happened next ... 


But then, Corporate Coffee 
Shop opened a bigger, fancier 

location across the Street. The 
closed us down and dispatched us 
to different Stores in the area. 


New SRO 


A decade without a single 
disciplinary writeup. BUt Within 
six months was taken off he 

Schedule and told by the 
manager £0 find another job. 


But let's just 

say I didn't have 
to depend on tips 

for a little while. 


DISPATCH FROM THE GRINDER 


DISPATCH FROM THE GREATER GOOD 


Caer 
uma nitarian 


yazan 
: Uicham Rah ma. 
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BUT FROM THE OUTSIDE, IT'S EASY 
TO THINK THAT PEOPLE WILL GLADLY TAKE 
ON MORE BURDENS BECAUSE THEY'RE “HELPING 
PEOPLE.” THIS IMAGE IS ESSENTIAL IN HOW 
THE HUMANITARIAN SECTOR 
SELLS ITSELF. 


YOU'LL BE IN BASIC 
ENVIRONMENTS WITH LOCAL STAFF. 
PREPARE TO LEAVE BEHIND COMFORTS LIKE 
SHOWERS AND WIFI; IT’S LIKE CAMPING! 


Always Keep 
AN OPEN MIND) 


FOUR YEARS WORKING FOR A MEDICAL AID 
NGO TAUGHT ME THAT HUMANITARIAN WORK IS 
OFTEN INHUMANE, THE SECTOR IS RIFE WITH 
LABOR EXPLOITATION, INEQUALITY, 
STRUCTURAL 
RACISM 
AND SEXISM... 
@ 
7” aig 


q 
7 
Z| 


YOU WANT TO BE 

A HUMANITARIAN 
WORKER? IT’S Tue 

ADVENTURE OF a 
LIFETIME! NOTHING 
IS MORE SATISFYING 

THAN 

HELPING 

THE NEEDy! 


THESE ARE STRESSFUL ENVIRONMENTS. 
BUT DON'T WORRY IF THINGS GET UGLY, WE'LL 
MAKE SURE YOU'RE ON THE 


UM.. 00 US 
“NEEDY LOCALS” 


HEY NOW, 
THEY GOTTA 
PRIORITIZE! 


VISAS TO THE WEST? 
NOT THEIR MANDATE! 


WORKING TOGETHER 
TS SO Important; 


THE GREATER GOOD?! 
STRUCTURAL ISSUES ARE IGNORED 


THAT DON’T REACH THE 
RIGHT PLACES.. 
+ AND THIS 
TS FOR THe 
GREATER Gogp2 


6-BUT THIS IS 
MORE THAN JUST A J0B, 


WE'RE HUMANITARIANS, 
IT'S A SACRIFICE! 


HUMANITaR 

= IAN 

eEMENT TO WORKERS op 7 
GROWING MOV HE 

DECOLONIZE AND scooped WORLO UNITE: 

THE ALD INDUSTRY. THE TIME 

TO UNIONIZE 

15 NOW! 


opay THERE IS A 


IN THIS “FAMILY” NORTH 
AMERICANS OR EUROPEANS 
GET BETTER PAY, BENEFITS, 
AND POSITIONS. JUST LOOK AT 
THE FACES IN MANAGEMENT, 


THE INDUSTRY DEPENDS 
ON “NATIONAL” STAFF WHO 
BEAR RISKS WITH Low 

COMPENSATION AND 


THAT'S FUNNY! 
WE'RE HERE FOR 
THE GREATER 
6000! 


THE HUMANITARIAN 
INDUSTRY HAS REELED FROM 
SCANDAL TO SCANDAL, INCLUDING SEXUAL 

ABUSE, STRUCTURAL RACISM, NEO-COLONIAL 

APPROACHES, AND LABOR EXPLOITATION, YET 
RESPONSES FROM THE TOP 
ARE EITHER DISMISSIVE 
OR HAVE BULLIED STAFF 

INTO SILENCE. 


DISPATCH FROM THE GREATER GOOD 


DISPATCH FROM THE ACADEMY 


PART OF 
THE SYSIEM 


IN 2017, I TOOK A JOB 
TEACHING AT A NEW 
UNIVERSITY IN MEXICO, 
MY HOME COUNTRY, 


AT A DIFFERENT UNIVERSITY, AND THIS NEW 
PROGRAM SOUNJED PROMISING, 


EOUCATION FOR PEOPLE WITH DISABILITIES IS NOT 
COMMON IN MEXICO, ESPECIALLY IN COLLEGE, 


PERCENTAGE OF SCHOOLS 
IN MEXICO THAT HAVE 
ACCO F 


MMODATIONS OF A 
KIND FOR STUDENTS. 


NO ACCOMMODATIONS 
[) Accommovarions 


28% OF DEAF PEOPLE IN MEXICO BETWEEN THE 
AGES OF 15 AND 29 HAVE NEVER RECEIVED ANY 
KINO OF FORMAL EDUCATION, 


MEXICAN SIGN LANGUAGE ISN'T WIDELY TAUGHT IN 
SCHOOLS, STATS IDENTIFY THE NUMBER OF DEAF ANO 
HARO-OF-HEARING MEXICANS FLUENT IN MSL 10 BE 
BETWEEN 7 AND 28%, 


I OION'T KNOW ANY 


THE SCHOOL OFFERED MAJORS FOR STUDENTS WITH 
DISABILITIES, I WOULD BE TEACHING DRAWING IN THE 
ANIMATION DEPARTMENT TO GROUPS WITH DEAF AND 

HARO-OF-HEARING STUDENTS, 


IT WAS EXCITING 10 BE PART OF A PROJECT THAT HAO 
THE STUDENTS’ NEES AT THE FOREFRONT, 


I WAS ASSURED BY THE 
PROGRAM COORDINATOR 
THAT EXPERTS WOULD HELP 

gn §=—ME ADAPT MY SYLLABUS, 
ANO THERE WOULD BE A 
SIMULTANEOUS TRANSLATOR 
IN ALL MY CLASSES, 


OF THIS BEFORE 
TAKING THE JOB, 


STAFF RECEIVE A MERE 2-HOUR 
ONBOARDING SESSION, 


THIS WILL BE 
YOUR NAME IN 
SIGN LANGUAGE, 
PROFESSOR, 


...BUT A FEW CLASSES IN, IT BECAME 
PAINFULLY CLEAR HOW UNPREPARED © 
WE TEACHERS WERE, 


10 HIGH SCHOOL... 


ON MULTIPLE OCCASIONS, THE 
TRANSLATOR DION'T ARRIVE FOR CLASS, 


THEY COULON'T 
TALK TO ME, 


I QUIT MID-SEMESTER. I FELT I WAS DOING 
A DISSERVICE TO THE STUDENTS IF I STAYED, 
BUT BY LEAVING J KNOW J FAILED THEM 100, 


| nm oy — ever 


4 WE WERE ALL PART OF § 
] A BROKEN SYSTEM 


FOR ME IT MEANT MOVING 
ONTO ANOTHER JOB; FOR THEM 
IT MEANT POSSIBLY NEVER 
GETTING A JOB AT ALL, 


ALOT OF MY STUDENTS READ AT A 4TH-GRADE LEVEL, 
bel «= THEY WERE THE PRODUCT OF A FAILED SYSTEM. 


( CONGRATULATIONS! ON ¥ 


THEIR MSL LEVEL WAS INCONSISTENT, 
50 COLLECTIVELY WE CAME UP WITH OUR OWN 
SIGNS FOR SPECIALIZED WORDS AND JARGON, 


50 YOU CLICK ON 
THE MAGIC WANO 
TOOL ANDO... 


'T BECAME PAINFULLY CLEAR THAT THIS 
UNIVERSITY WAS NOTHING BUT A GOVERNMENT 
PROGRAM CREATED TO CHECK BOXES... 


CONGRATULATIONS, 
You NOW KNOW 
PHOTOSHOP... 


DISPATCH FROM THE ACADEMY 


DISPATCH FROM THE ICU 


NIGHT SHIFT 


By Ernesto Barbieri, RN 
and Jess Ruliffson 


Where are 
we right 


WORKING NIGHTS, YOU LOSE TRACK OF THE 
DAYS. THE STIMULANTS OF FEAR AND 
FRUSTRATION CHASE YOU HOME. 


J YOU'RE ALWAYS HERE, EVEN 
| WHEN YOU'RE NOT HERE. 


IN BED 2: A 54-YEAR-OLD ASTHMATIC 
BRAZILIAN MAN. HIS LUNGS ARE ALL 
A WHEEZE. WHEN HE FALLS ASLEEP, HE STOPS 
BREATHING COMPLETELY. 


IT'S THE HOURLY GLUCOSE CHECKS, THE 
MIDNIGHT TRIPS TO MRI. POKING, 
PRODDING, PUSHING — YOU CAN'T GRAB A WINK, 


You ever wonder 
if this is really 
a psych ward 

and we're 
the patients? 


And they just 
let us think 


AND WHEN YOU ARE HERE, YOU'RE 
STRANGELY UNMOORED, A LOOSE END, 
A SHADOW WITH A MASS. 


Sir, can 
you tell me 
Wednesday. 


THEN HIS BODY RELEASES CATECHOLAMINES — 
ADRENOLINE, DOPAMINE — CAUSING HIM TO 
WAKE UP SCREAMING. 


THE DOCTORS ARE OBSESSED WITH NUMBERS. 
THEY RECORD THE WEIGHT OF LIFE IN UNITS OF 
mmHg. THEY FIXATE ON SCREENS. BUT THEY CAN'T 

SEE THE SUFFERING RIGHT IN FRONT OF THEM. 


Hey, 
bed 4 
is going 
apeshit Let's get 
again. another 
blood gas. 


He needs 
Ativan. 


TWO HOURS LATER you guys! 
You're like 


superheroes! 


You need 
to sleep. 


"WHERE ARE WE RIGHT NOW?" I ASK THAT 
QUESTION OFTEN. WHAT, REALLY, IS THIS PLACE? 
ARE WE HEALERS OR SADISTS? 


BED 4 IS 86 YEARS OLD AND ONLY SPEAKS 
CROATIAN. LUNG CANCER, SPREAD TO BONE AND BRAIN. 
THE DAUGHTER TRANSLATES, BUT WE'RE NOT SURE SHE'S 

GIVING HIM THE MESSAGE. 


If his heart stops, 
does he want a 


breathing tube? 


Yes. 
He says do 


= al ( 


SHE HASN'T LEFT THE HOSPITAL IN DAYS. 
LATELY SHE'S BEEN PUSHING BOUNDARIES 
COMING UNGLUED. 


I want to 
take you 
guys home! 


4 A.M. I CHECK BACK IN ON MY CROATIAN- 
SPEAKING PATIENT. DOC WANTS MORE BLOOD, 
MORE DATA. THE POOR MAN. HIS ARMS ARE WAR ZONES. 
I DON'T HAVE THE HEART TO WAKE THE DAUGHTER. 


I JusT TRY 
TO FIND A VEIN 
IN THE DARK. 


DISPATCH FROM THE ICU 


DISPATCH FROM MY FORTRESS OF SOLITUDE 
yy r= EY . 


— _ IS LOOKING FOR 


EVENTUALLY ANOTHER JOB WOULD 
FALL INTO MY LAP AND TEACH ME 
ALL! WOULD EVER NEED TO KNOW 

ABOUT HOW TO SURVIVE AS A COG 

IN THE CAPITALIST MACHINE 


DUDE. | GOT 
FIRED AGAIN. 


BUMMER, BRO. 
HEY, MY UNCLE 


SOMEONE AT 
THE FACTORY. 


¢ LIFE-WORK BALANCES. 


EVERY ONE OF THESE DEAD-END JOBS 
TAUGHT ME SOMETHING, | GUESS. 
BE ON TIME, DO WHAT YOU'RE TOLD, 
AND DON’T ASK QUESTIONS. 
THIS IS YOUR LOT IN LIFE. 
YOU'RE LATE 
AGAIN! 


\ 


SOI WENT TO WORK AT A PRIVATE-LABEL 
COAT COMPANY. THEY DESIGNED AND 
MANUFACTURED FASHIONABLE WOMEN’S 
COATS FOR FINER DEPARTMENT STORES 
THROUGHOUT THE NORTHEAST. 


| GOT COFFEE AND TOOK 
LUNCH ORDERS. | SWEPT UP, MOVED 
HEAVY BOLTS OF FABRIC, ASSISTED 
THE GARMENT CUTTERS. | MADE PICKUPS 
AND DELIVERIES TO THE GARMENT 
DISTRICT SHOWROOM IN NEW YORK. 


SALAMI AND BRISKET, 
TUNA MELT DRY RYE TOAST, AND 
ON WHEAT. THE POTATO SALAD. 


Me corns 
PICKLE. ‘ 
ICED TEA. 


COFFEE, 


| LEARNED IT WAS YOUR GOD-GIVEN RIGHT 
TO HIDE AWAY IN A SECRET FORT 
MADE OUT OF OLD BOXES AND BOLTS 
OF ITALIAN LINEN. WE ALL NEED A PLACE 
TO CHAIN-SMOKE UNFILTERED CAMELS, 
READ THE SPORTS PAGES, AND TAKE 
LONG NAPS AWAY FROM PRYING EYES. 


YOU GOTTA DO 
WHAT YOU WANT. 
IT'S YOUR LIFE. 


THE METS TRADED 
TOM SEAVER? 


IF [EVER HAD A MENTOR, IT WAS THIS GUY. 


MY DIRECT SUPERVISOR WAS 
A 90-YEAR-OLD HOLOCAUST SURVIVOR. 
THIS GUY WAS TOUGH AS NAILS 
AND HAPPY WITH HIS LOT IN LIFE. 


SLOW 
DOWN, 
BOYCHIK! 


DISPATCH FROM MY FORTRESS OF SOLITUDE 


HE TAUGHT ME THE MOST VALUABLE 
LESSON OF ALL. YOUR BOSS MAY THINK 
HE OWNS YOU, BODY AND SOUL, BUT ONLY 
YOU CAN MAKE YOUR OWN HAPPINESS, 
ONLY YOU CAN STEAL YOUR TIME BACK 
FROM THE CRUSHING WEIGHT OF 
A LIFETIME OF LABOR. 


Mark! where are 
you? U missed 
another deadline! 


You arefiredwith <= 
immediate effect. 


GEt the Ni 
IN YOUR iNBOX 


Sign up for The Nib’s daily newsletter 


and start your day with free comics instead of 

a Zoom meeting. Every weekday morning we 
send out brand-new work from some of the best 
political and nonfiction cartoonists in the world, 
satirizing or digging deeper into all the headlines 
you were mad about the day before. You could 
not possibly begin your day in a better way while 


staring at your phone. 


POLITICAL NONFICTION > INTERNATIONAL 
COMICS : AND MEMOIR : JOURNALISM 
Read new work from established : Weekly long-form comics, like on-the- : Froma look at the cult in South Korea 
satirists like Tom Tomorrow, : ground reportage from BLM protests, : whose denialism helped spread COVID-19 
Jen Sorensen, and Mattie Lubchansky, : unexplored areas of history,andBreena __: to illustrated reporting from Russia’s 
and up-and-comers like Charis JB : Nufiez’s Ignatz-nominated comic : recent election, we’re publishing comics 


and Niccolo Pizarro. : “] Exist” on their nonbinary identity. : you won’t find anywhere else online. 


Each issue of The Nib magazine is built around a 


theme we explore through nonfiction, memoir, 
and satire—all in comics form, the best medium. 
We are a publication entirely supported by our 
readers. By becoming a member of The Inkwell, 
you will receive three issues a year of our award- 
winning magazine and help support all the work 


we do across web and print. 


IBLAME 
CAPITALISM! 


DID SOMEONE 


BOOKSTORE | PHONE 
' BACKGROUNDS SAY STICKERS? 


DISCOUNTS 


THEONZB 


“RESP NSE= 


Each issue we ask four cartoonists a question. 


For this Response, we wanted to hear from cartoonists about the worst employer 
they have ever worked for, just the shittiest bosses ever. 


OBSOLETE JOBS: 

BOWLING PIN SETTER 
Often children, they would ote ete Se Peck soe 
reset bowling pins. They were ae 


replaced by automated 
systems in the mid-1900s. 
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THE RESPONSE 


Colleen 
Frakes 


On the first day of my final 


nanny job, the mom said: 
The dad 


stationed in 


\ SS 
é Real estate ~~ 
agent mom 


In the United States, the Fair Labor 
Standards Act of 19738 quaranteed workers 
a minimum wage and a Standard work week. 
But there were many exceptions, especially 
for childcare workers like 

myself. Some of 
these loopholes 
weren't closed 
until 2015. 
HA HA Wa wala HA 
T called ote 


My agency contract included meals, 

but there was often no food in the house. 
I used my own money to feed the kids 

and could never get 

reimbursed. 


paychecks 
Started to 


In the end, she fired me 
for "not loving her children 
enough, when in reality 
the kids were the only 
reason I hadn't 
quit sooner. 


Despite reforms, 
childcare providers 
are Still some 
of the lowest-paid 
workers in the 
United States. 


A COLLEAGUE ONCE DESCRIBED OUR 
€X-BOSS AS A PENDULUM. 


ONE DAY, IN A FIT OF ANXIETY, I DELETED 
EMAIL OFF MY PHONE. 


\ 


» 


SEVEN YEARS LATER, 
T'VE STILL NOT REINSTALLED IT. 


~ Richa 
Sonaksha| + ~— Kaul 
Padte 


THEY OFTEN TOOK THEIR MOODS OUT ON 
STAFF OVER ESCALATING EMAILS — SENT AT 
ALL HOURS OF THE DAY AND NIGHT. 


4 -. 
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NEXT TIME L HAVE A BAD BOSS, IT| 
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THE RESPONSE 


Meg 
O'Shea 


THE RESPONSE 


IT WAS THe COMBINATION OF TWO PEOPLE 
ATA SMALL CAFE. 
THE FORTY-SOMETHING BARISTA, 
AND HIS MUM, THe CAFE'S OWNER. 


if a customer No! Never! 
wants extra, Too 


expensive! f 
( 


Nu ‘ih 
A 
(VO 


SHE'D SIT UP IN THe BACK AND 

“MANAGE” US ALL DAY, GLARING. — \ 

AT ANY CUSTOMERS WHO SAT WITH ” pp 
- ONE ORDER FOR TOO LONG.. 


t 


AND AT THe end OF THe DAY, ALONG y), 
WITH THE CAFe'S COOK (HER HUSBAND, 
HIS DAD) THeY’D ALL HEAD BACK TO 
THEIR SHARED HOMe. 


| STILL WORRY 
ABOUT THEM). 


After a decade at my day job, I gathered 
the courage, and the savings, to take a 
chance on my art. 


Where do you go when the petson who 
causes you the most pain...is you? 


Meera Lee 
Patel 


THE RESPONSE 


It was the right choice, the path forward. © 
But working for myself meant there was | 
someone new I had to answer to. 


“ WHAt IF You 


DON't HAVE 
WHAT It TAKES? 


I've learned how to treat myself and my 
fear with kindness. Now I understand 
that not everything I think ot feel is true. 


HISPANIC $55,321 
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AG a lett ‘a f Hh States is now 
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Ho H WHITE $74,912 — acter 
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=a 7 Er BLACK AND HISPANIC AMERICANS “Q]2" p= Sauuny x Rene eee 
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25¢ IN 1938 IS ABOUT 
$5.15 IN MAY 2022. 


38 _T 


ALL OF THIS HAS PUTA 


SQUEEZE ON 


AMERICANS LOOKING In 1940, the median home 


FOR A PLACE TO LIVE value was $2,938. Adjusted © (eam 
for inflation, today that — 
would be $61,108. 


DIAN SALES PRICE OF HOUSES SOLD (U.S.)_ 


Federal minimum wage (in USD) 
— 
= 
y 
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es 
ie 
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1938 1945 1950 1955 1960 1965 1970 1975 1980 1985 1990 1995 2000 2005 2010 2015 2020 


CONSIDERING THAT THE CURRENT $7.25 /JHOUR, TE Increase in 


FEDERAL MINIMUM WAGE IS 7 THE MINIMUM WAGE 


nei a te Currently, in 2022, i 
IS EFFECTIVELY $: { the median home value is } 
ia | $428,700. , | 
The last change was i i | i : i : Ss , S— i 
13 YE AR S Coen ti Ly MEANWHILE, 200000 | __ 
Lee : ee mI I 
ago, in July 2009. yo Leow 4 INEQUALITY : a y | i 
HAS RAPIDLY Meanwhile, housing costs, \ | a ae | | Wiel § 
WIDENED SINCE both ownership and rental, iT 
CURRENTLY THE 1980s. in the same period have : 44 : wl 
risen EXPONENTIALLY. i OT 
f the country’ : - wi | 
Cleat 150% 
is concentrated | » am |p minimum-wage 
ay 
“among SS THE BOTTON yl — |] Worker's monthly earings. 


gam 50% holds 


Top 1% A 3 
= Bottom 50% 


SAN aN 
2020 


Source: U.S. Census Bureau 
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Source: The Federal 
Reserve, 2021 
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KOREA 
On average, we spend 


1,589 HOURS PER YEAR working. = e\ Yon, 


THIS VARIES ALOT 
BY COUNTRY o>" 


Female participation in 


‘ This is in part due to 
the formalized workforce women spending mors 
REMAINS LOW AT time doing unpaid work, 
4G. 3% including household Fes 
WORLDWIDE: a \ labor and childcare. 
TIME SPENT IN UNPAID WORK BY GENDER 


UNITED 
STATES 57% 


100 0) 100 
rT Minutes MEN Spend Minutes WOMEN Spend 
in Unpaid Work/Day in Unpaid Work/Day 


FEMALE PARTICIPATION IN THE WORKFORCE 
VARIES BY COUNTRY 


i eae on 


RUSSIA 55% 


ICELAND 70% ‘ae = 
‘g 


+4 a JAPAN 54% 


FEMALE WORKFORCE 
PARTICIPATION RATE 
BY COUNTRY 


As of 2020, women in the US. still make 
83 CENTS for every dollar earned by men. 


(United States Census Bureau) 


nia. 
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Source: Our World in Data 
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PRODUCING IS OFTEN SEEN LESS AS AND MORE AS A 
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OBSOLETE JOBS: 
LEECH COLLECTOR 


These workers would collect 
leeches, often by allowing them 
to attach to their own person, 

to be usedin medicinal bloodletting. 
Many died from the blood loss. 


Between 1998 and In 2017 


2019, there has been an 
increase of 


accounted for of 
the U.S. gross domestic 


product (GDP) in 2019. of U.S. adults, or 


consumed art in some FOrM ge ee 

or the other, includinglive ©2220... 

performances, exhibits, PROT TTT TTT 
digital art, and plays. 


GDP contribution 
from this sector. 


Source: The Arts and 


j Source: “Public Participation 
EconomicGrowth,NEA. | | -«oiqpo, nnn ong et te eto 


in the Arts” NEA, 2017. yA 


Overall Ss 
Architects fe 
Art Directors/Fine Artists/Animators C4 


Musicians o 


BUT AFTER THE PANDEMIC, 
THE ARTS GOT LEFT BEHIND. 


Between March and June 2021, unemployment rate 
in the U.S. dropped to 9.4% from the record high Val 
yt 
Rr’ 
AX 


_ UNEMPLOYMENT % 
iii 


BUT THE NUMBERS REMAINED AMONG ARTISTS, Choreoesapiees 
ESPECIALLY AMONG PERFORMANCE ARTISTS. _ a ae s 
Actors (i 
10% 20% 30% 40% 
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Jiz Lee is the production manager and marketing 


e director at feminist queer porn site CrashPad, i : Phi 
T h e N / b which creates adult films starring a diverse roster ie 
of LGBTQ actors. Jiz, who has also performed in "MY WORK MIGHT BE LEGAL, TF T WERE UPFRONT, 
CrashPad’s videos, speaks to the power of porn. BUT THERE'S STILL STIGMA.” T WOULDN'T BE ABLE TO GET 


e 
l ni t e rv j e W Interview by Sarah Mirk, illustrated by Archie ‘ A BANK ACCOUNT. 
Bongiovanni. It was edited and condensed for clarity. 


THE NIB INTERVIEW 
THE NIB INTERVIEW 


MY JOB ON SET IS TO HELP MAKE A SMOOTH, 


} { COMFORTABLE, AND EXCITING SHOOT FOR EVERYONE. 


IT’S A SMALL CREW—TWO CAMERA PEOPLE, A 
PHOTOGRAPHER, AND ME. 


WE REALLY LIKE 
CAPTURING THE 
CANDID, INTIMATE 


IN THE BEGINNING, 
YOU HAVE NERVES. 
YOU GET BUTTERFLIES IN 
YOUR STOMACH. 


DO T HAVE TO 
PEE? IS MY 
UNDERWEAR TAG 
SHOWING? 


THE RIGHT 
DILDO? 


i IN 2005, dIZ WAS 25 


Y AND CURIOUS ABOUT 
PERFORMING IN PORN. 


"I'D ALWAYS BEEN 


INTERESTED IN SEXUALITY ==> ew o 9/7 

AND EXPRESSING MYSELF. [BP Av, | 
IN THAT WAY." 

yl “TAY 


“BUT THERE JUST WASN'T 
ANYONE MAKING PORN AT THAT 
MOMENT THAT I FELT LIKE I 
COULD SEE MYSELF IN.” 


LUCKILY, THEY MET CRASHPAD CREATOR SHINE LOUISE 
HOUSTON. dIZ WAS HIRED TO PERFORM A SCENE. 


“ONCE YOU 
ACTUALLY GET INTO IT, 
THE MAGIC HAPPENS.” 


M1 
"YOU'RE REALLY ENGAGED 
WITH YOUR CO-STAR AND 
LISTENING TO THEIR CUES.” § 


WE STILL HAVE A 
HARD TIME GETTING 


PERFORMERS HAVE LOST CHILD 
CUSTODY BATTLES BECAUSE 
THEY DO PORN. 


WE MAKE WORK 
FOR OURSELVES. 


WE'RE SHOOTING 

QUEER PORN BY 
QUEER PEOPLE FOR | 

QUEER PEOPLE. 


WE MAKE WHAT WE 
WANT TO SEE. 


THE ARCHIVE 


Inflation 

Let’s see if this sounds familiar: 
Too many jobs are chasing too 
few workers. Everything is in 
short supply with long waits, 
even for items like refrigerators 
and cars. Sometimes grocery 
store shelves are bare or stocked 
to a minimum. Housing prices 
are going up because the price of 
building materials has increased. 
The costs of renting a house or 
apartment have gone up too, 
assuming you can even find 

a place to live. Inflation is 
running rampant with 


no end in sight. 


These conditions that sound 
so familiar today also occurred 
during World War II, though 


for very different reasons. 


For many people, inflation is 

an abstract concept; maybe it’s 
something they read about in 
the news or learned in a business 
or econ course. The specter of 
high inflation has not reared 

its economically debilitating 
head in over 40 years. Nobody 
under the age of 50 has ever 

had to deal with the inflation 


numbers we have today in 
North America. 


Curator: 
Warren 


So Urce: AS 
private Collecth 


Warren Bernard 


QS aaa . 
Date Of Record: 


1936-1951 


Inflation insidiously eats away 
at the purchasing power of the 
middle and working classes. 

It steals food from people’s 
dinner tables. It feeds a never- 
ending chase, where people try 
to get raises from their miserly 
corporate masters to keep up 
with increased prices. In the 
race between prices and wages, 
inflation makes sure that 


prices win every time. 


Warren Bernard 

is an author/lecturer 

in the history of editorial-political 
cartoons and the executive 
director of the Small Press Expo. 


TWO SIDED 


BUSINESS BAROMETER 


Ml 


PRICES AWAY UP 


WAGES AWAY DOWN 


PERFECT WEATHER FOR CAPITALISM 
Code or No Code, It Always Comes to This for the Workingman 


Art Young 
Perfect Weather for Capitalism (1936) 
The Best of Art Young 


’ THE ARCHIVE 


THE ARCHIVE 


Wednesday, September 2, 1942 


American Handicap 
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SERA SERA 


William Summers 
American Handicap (1942) 
Buffalo Evening News 


AIA 
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Reg Manning 
Great Fun—While It Lasts! (1943) 
Santa Monica Evening Outlook 


; on. 

A= 

Daniel R. Fitzpatrick 

If Our Lawmakers Fail Us (1951) 
Saint Louis Post-Dispatch 


IF OUR LAWMAKERS FAIL US 


EVENING OUTLOOK, SANTA MONICA, CALIFORNIA 


THE ARCHIVE 
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FEATURES 


In October 2017, 1 became the foster 
parent to a 2-year-old service dog in 


training. My job was to Care for him 
while he was off duty and reinforce his 
service training and socialization. 


He was still learning, but Timmy was highly skilled. 


a 


He Could open doors, fetch on Command, 


He knew to tuck 
himself into small 
spaces underfoot at 
restaurants and 
theaters... 


When 1 would get ready for work each 
weekday morning, so would Timmy. 


..and to provide com- 
fort to someone in 
distress. 


Timmy works for Paws for Purple Hearts 
(PPH), a nonprofit that matches service dogs 
to veterans with disabilities. Based out of the 
Menlo Park VA* Medical Center in California 


and several other V.S. locations, PPH dogs 
train from the time they are 4 weeks old 
until placement with a service member 
around 2 to 3 years old. 


*veterans Affairs 


Prior to fostering Timmy, I'd always assumed 
that service dogs were innately different 
from pet dogs. After all, PPH dogs are bred 
specifically to assist people. Service is in Tim 
my’s blood. 


obedient 


serious 


more in tune 
with humans 


derpier 


short attention span 


Training these dogs is a form of mutualism: 
Veteran volunteers who are being treated 
for trauma-related symptoms assist PPH 
handlers, thus experiencing the therapeutic 
benefits of working with dogs while 
preparing the animals to someday 

help fellow service 

members in need. 


Instead, 1 found that, despite their 
focus and skill, Timmy and his Canine 
colleagues aren't lacking the exuberance 
and affection that earned their species 
the title of "man’s best friend.” 


FEATURES 


}dogs, pet or me 


their utility to humans. 


IT WAS ONCE THOUGHT 
Scientists have even identified THAT DURING 
a genetic trait in dogs that DOMESTICATION DOGS HAD 
may explain their ingrained EVOLVED AN ADVANCED 
need to please us. FORM OF SOCIAL 
COGNITION THAT WOLVES 
LACKED. EVIDENCE 
SUGGESTS THAT DOGS 
INSTEAD HAVE A GENETIC 
CONDITION THAT CAN LEAD 
TO AN EXAGGERATED 
MOTIVATION TO SEEK 
SOCIAL CONTACT 
COMPARED TO WOLVES. 


DR. MONIQUE UDELL, scientist at Oregon State University 
(Sciencedaily, 2017) 


Dogs are also finely attuned to our emotions. 
Thanks to their keen sense of smell, they 
are able to quickly and silently interpret 

human "Chemosignals,” or body odors that 
can signal emotion or illness. 


Throughout history, dogs have served two 
roles: Companion and worker. Their loyalty, 
eagerness, and sociability make them a 
source of Comfort. Our ability to shape 
their bodies and desires have made them 
into our best employees. 


Canines can smell 
on both the 
inhale and exhale 


Human olfactory 

6 million recept 

Canine olfactory bulb: 
|, 300 million receptors 


The legacy of working dogs is still found in 


the breeding groups defined by contemporary The Herding Group, bred to 


FEATURES 


kennel clubs: corral other animals. 


The Working Group, bred to perform practica 
tasks like pulling carts or guarding property. 


The Hound Group, 
bred for hunting, and their 
counterparts, 
the Sporting Group, 


who retrieve the kill. 


and the Toy and 

Non-Sporting 
The compact Terrier Group, valued for GroupS, bred for 
their vermin-extermination skills, companionship. 


Companionship aside, most working dogs you Most modern dog jobs fall into one of two 
encounter today wouldn't fall into these categories: law enforcement and assistance 
roles. Though some Canines still perform the (or service) programs. 

jobs traditionally intended for their breed, 

dog Careers are Continually evolving. 


FEATURES 


The first known police dog program was 
introduced in 1899 in Gent, Belgium, spurred 
by lack of funding for personnel. 


Law enforcement and 
military K-9s are 
trained to perform 
duties as varied as 
search and rescue, 
suspect apprehension, 
and narcotics or 
bomb detection. 


Service dogs like Timmy are trained 
to provide essential aid. Others are 
trained in different specialties, 
ranging from physical therapy to 
mobility assistance to guiding those 
with visual and hearing impairments. 


IF YOU CAN'T GIVE ME 
MORE POLICEMEN, 
THEN GIVE ME 
SOME DOGS! 


ERNEST H. P. VAN WESEMAEL, Gent's then police Chief 


German Shepherds and Belgian Malinois are 
usually favored for their agility, stature, and 
high work drive, but are by no means the 
only breeds who excel on the job. 


Take Patron, 

a landmine-finding 
Jack Russell Terrier in 
Ukraine who has detected 
hundreds of explosives. 


There are approximately 500,000 service dogs 
in the U.S. Each service organization's goals 
vary, but at the Core is the desire to help 
people maintain or restore their sense of hope 
and independence. 


Canine service is an old practice. It’s 
shown in a mural from the first Century CE 
in the ancient Roman City of Herculaneum, 
and there are similar records from China 
predating the Middle Ages. 


From a Chinese scroll 


“Spring onthe Yellow River” 


WS century Cor cartier) 


After the story ran, Eustis began getting 
letters from visually impaired people 
asking how to find guide dogs in the U.S. 
There were, of Course, none. So Eustis 
set out to create them. 


She worked with a 19-year-old man named 
Morris Frank, who'd written asking for a 
guide dog, to figure out new methods to 
train a Canine Companion to help him. 


The first dog guide schools, built to aid 
the visually impaired, opened in Germany 
in 1916 as a response to the high number 
of soldiers blinded by mustard gas during 
World War 1. 


rf 


American dog trainer Dorothy Harrison 
Eustis visited the school in the 1920s 
and wrote an article about it for 

The Saturday Evening Post. 


In 1929, the two of them founded 
The Seeing Eye. In the years since, 
the nonprofit has partnered over 
17,000 guide dogs in North America. 


FEATURES 


FEATURES 


As the service dog sector has evolved 
and matured, so have the practices 
and methods. Many service dog 
organizations breed their Canines 
for the job, favoring traits like 
confidence, calmness, sociability, 
and a healthy medical history. 


Organizations like the Assistance 
Dogs International breeding 
cooperative Crossbreed dogs 
from different programs in order 
to ensure genetic diversity and 
prevent inbreeding. 


@ 


Assistance animals were not legally 
recognized in the V.S. until the passage 
of the Americans with Disabilities Act 
ADA in 1990. But the Concept of using 
"service dogs” to help people outside 
of vision-related needs originated in 
the 1970s, when Or. Bonnie Bergin 
coined the term. 


She was inspired by seeing the way people with disabilities 
utilized the help of donkeys and burros during her travels in 
Asia and Eastern Europe. 


WE KNOW PEOPLE WHO ARE COMING BACK 
WITH PTSD ARE ISOLATED...THEY HAVE 
EMOTIONAL NUMBNESS. WE KNOW THAT 

DOGS DON’T ALLOW ANYONE TO STAY 
EMOTIONALLY NUMB, THEY COME AND 
THEY INTERACT AND THEY CAUSE YOU TO 
HAVE TO RESPOND.... WE SEE THESE DOGS 
REACHING OUT TO PEOPLE IN WAYS THAT 
NO OTHER HUMAN COULD DO. 


DR. BONNIE BERGIN 
(Goruck, 2018) 


7 service dog organizations 
a 
3 


preferred breeds 


Labrador Retriever 
‘ee. “S Golden Retriever 
r 


German Standard 
Shepherd 


Sen 


Bergin would go on to 
found Bergin College of 
Canine Studies in 2006, 
which trains service dog 
trainers, and Paws for 
Purple Hearts in 2011. 


Other 


Poodle 


(Project ROVER, 2015) 


Because socialization is such an important 
part of a service animal's work, puppies 
are exposed to different stimuli and 
environments from a very young age. 


MEGAN FRANKE 
PPH program instructor 


THE PPH PUPPIES 
ARE INTRODUCED TO 
LOUD NOISES, SOUNDS, 
SMELLS, BIG HATS. WE 
LIKE TO INTRODUCE 
THEM TO AT LEAST 300 
PEOPLE BEFORE THEY 
ARE 8 WEEKS OLD. 


tt PAWS Fog 


Fostering a service 
dog has many pros. 
Timmy was as much a 
goofy ball of love as a 
hard worker, and we 
bonded quickly. And 
unlike a pet, he could 
accompany us just 
about anywhere “™< 
as part of 

his training. 


Some organizations place dogs with foster 
families full time for socializing before 
they begin specialized training at around 
1 year old. Others, like PPH, train the dogs 
on site to learn nearly 100 commands and 
have them live with volunteer foster 
families on nights and weekends. 


This is how Timmy came to stay with me. 


Of course, there were some Compromises. 
Per training guidelines, Timmy was not 
allowed in a regular dog park 
even though we lived = es 
directly across (iigparee ttt. 
from one. ite A iting: 
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Perhaps the toughest part was building such a strong partnership, 
knowing it was only temporary. 


FEATURES 


As Stellar as Timmy was by any pet standards, 
he had quirks that Could be triggering for a 
veteran relying on his assistance. For instance, 
certain sounds or behaviors would trigger a 
single, startling alert bark — such as a bizarre 
movement at the gym or the sound of the 
Wheel of Fortune bell. 


1 did my best to set Timmy up for success 
during our time together. lt takes shared 
effort and about #35K of resources to 
train an average Service dog Over two 
years, and the bar is high; fewer than half 
of trained dogs make the cut. The ones 
that don’t pass undergo "Career Changes” or 


FEATURES 


are rehomed as pets. 


* "we're a Jeopardy! 
household!” 


It’s not just service, law enforcement, and 
military for the modern working dog. 
Canines are employed as truffle 
hunters, conservation biologists, 
art integrity protectors, and 
airport runway Controllers — just 
to name a few. 


Dogs are doing their part to fight COVID-19, 
too. Since the start of the pandemic, both 
purebred and rescue Canines have been 
trained to detect the Coronavirus with up to 
9440 accuracy, learning in just 8 to 10 weeks. 


THE BIG “AHA” FOR ME 
WAS NOT ONLY COULD 
THE DOGS BE TRAINED 
FOR THIS WORK, BUT THAT 
THEY WERE SO ACCURATE. 
EVERYBODY, INCLUDING 
HUMANS, ARE WRONG 
AT SOME POINT. 
BUT [DOGS ARE] ALMOST 
NEVER WRONG, 


OR. KENNETH G. FURTON, 

who is leading a team of 

forensic researchers studying 
canine scent at Florida 

) International University 

(Washington Post, 2021) 


They've already been put to work at some 
schools, airports, and even at Disney World. 


We humans don't take the service of our 
dogs for granted. We have awarded them 
with medals and placed them atop monuments 
and memorials. 


But the funny thing about that is that it’s 
all for us humans. The dogs don't Care. 
Service dog, army dog, truffle dog, 
companion — at the end of the day, they 
are Still happiest at our feet. 


| 
After many assessments, Timmy made it 
to PPH graduation, to a standing ovation. 
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PPH determined that he would be better 
off pivoting Careers: Instead of becoming 
a service dog for a single veteran, he is 
a facility dog at the VA Clinic where he 
trained. Facility dogs work with all patients, 
helping boost morale and provide comfort 
during therapy sessions. 


I've since moved and am no longer able to visit Timmy, but 1 still keep up with 
his work through PPH’s social media and the occasional video call cameo. 


WE LIKE TO 
SAY THAT THE 
DOGS CHOOSE 

THEIR CAREERS. 
YOU CAN TELL 
BY THEIR 
PERSONALITY 
WHICH PATHS 
THEY RE BEST 

SUITED FOR. OLIVIA HUGHES 
PPH advancement associate 


TIMMY IS VERY EMPATHETIC 
AND HE REALLY KNOWS HOW 
OTHER PEOPLE ARE FEELING, SO 
HE MAKES AN EXCEPTIONAL 
a) FACILITY DOG BECAUSE HE GIVES 

EVERYBODY LOVE. 


tt mast For. 
Qa © @ 


MEGAN FRANKE 


PPH program instructor 
ii 1 couldn't be any prouder of 


this good boy. 


@ 
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THE PINKERTON DETECTIVE AGENCY OFTEN BRAG 
THAT THEY HAVENT SLEPT A WINK SINCE 1950. 


SS H 
We 


| 


OF 


ee 
(Z 
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\© THEY DID TAKE ANAP, EVERYDAY 
PEOPLE THE WORLD OVER COULD 
BREATHE A SIGH OF RELIEF. 


we 


WEVE ALL HEARD THE TERM” PRIVATE EYE” 
WHICH IS SAID TO HAVE ITS Roots IN 
THE PINKERTON AGENCY'S FAMOUS LOGO, 


ESPECIALLY AFTER PINKERTON'S 
FAILED BUT HIGHLY PUBLICIZED 
ATTEMPT TO CAPTURE FAMOUS 
BANK RoBBER JESSE JAMES. 


THE AGENCy WAS FOUNDED By SCoTSMAN ALAN PINKERTON, 
AN ABOLITIONIST AND DETECTIVE-cum-sPy WHo GRASPED 
THE IMPORTANCE OF IMAGE MANAGEMENT AND PUBLIC 
RELATIONS MORE THAN 170 YEARS AGO IN CHICAGO. 


PLS PINKERTON SPIES 
CARRIED OUT ESPIONAGE 
AGAINST THE CONFEDERACY 
PYRING THe CIVIL WAR. 
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IN THE (860s, THE PINKERTON 
DETECTIVE AGENCY FOUND A NICHE 
AS A STRIKEBREAKING FORCE. 


IN THE 1870s, PINKERTON 
AGENTS WERE HIRED To 
INFILTRATE AND DISRUPT 
THE MOLLY MAGUIRES, AN 
ALLEGED SECRET SOCIETY 
OF IRISH IMMIGRANT 
COAL MINERS WHO 
ADVOCATED FOR 
WORKERS RIGHTS, 

OPPOSED MANDATORY 
MILITARY 
CONSCRIPTION, 

AND WHOSE 

ORGANIZING 

EFFORTS CUT 

INTO RAIL 

BOSSES’ 

PROFITS. 


PINKERTON 
INTERFERENCE 
EVENTUALLY 
Led TO STX 
MINERS BEING 
EXECUTED BY 
THE STATE OF 
PENNSYLVANIA. 


THE 1386 HAYMARKET AFFAIR OF 
CHICAGO BEGAN AS A PEACEFUL RALLY 
ADVNOCATING FOR THE EIGHT-HOUR DAY. 

AS POLICE ATTEMPTED TO 
BREAK IT UP, A BOMB WAS 
HROWN- BY WHoM, 

No ONE KNOWS. 


ANARCHIST i ae 


2? 
STRIKER? FALLOUT 
CREATED 
FEVER-PITCHED, 
LONG-LASTING HYSTERIA 
AND INCREASED ANTI- 
WORKER SENTIMENT 
THE WORLD OVER. 


A PINKERTON AGENT 

TESTIFIED AT A BOGUS TRIAL 

THAT LED TO EXECUTIONS OF 
SEVERAL ANARCHISTS, AGAINST 
WHoMm THE STATE HAD NO EVIDENCE, 


a a ar =~ 
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THESE ARE JUST A SMALL 
HANDFUL OF THE RUPTURES 
THAT THE PINKERTONS HAVE 
BEEN PARTOF AND SINCE 
THEY ARE A SPY AGENY,, 
ITIS L\KELY THAT THE 
MATORITY OF THEIR 
EFFORTS WILL NEVER 

Be KNOWN PVBLICLY. 


DURING THE 1892 PITTSBURGH 


HOMESTEAD STEEL WORKS 
\NDVSTRIAL DISPUTE, 

300 PINKERTON 
STRIKEBREAKERS 


TRAVELLED S\LENTLY 
UP THE MONONGAHELA 
RIVER, DOCKING THEIR 
BARGE AT AROUND 4am. 


GOONS AND SOLDIERS 
ATTACKED AND Ser FIRE 
To THe STRIKING COAL 
MINERS CAMP, WHERE , 
THEY AND THEIR . 
FAMILIES 7 

GUNFIRE BROKE OT, SLEPT. 

WITH WORKERS USING 

MAKESHIET CHUNKS OF 

STEEL TO DEFEND 

THEMSELVES. 


66 PEOPLE, 
, INCLUDING 
MANY WOMEN 

AND CHILDREN, 

. WERE VICTIMS 
FN IN THE MASS 
KILLING. 


Slope 


=te 


SYMPATHIZERS 
ENENTUALLY 

NSES CANNONS, 

FLAMING RAFTS, 

/ AND BURNING 
RAILCARS To FIGHT 

THE PINKERTON AGENTS 
OFS AND DRIWE THEM 
To EXILE FROM THE 
GREATER AREA. 


WHEN 
You EXPLORE 
RADICAL HISTORY, 
THE PINKERTONS 
HANE A WEIRD WAY 
OF REAPPEARING, 
POPPING UP AGAIN 
AND AGAIN. 
LIKE AGENT 
SMITH, SHAPE- 
SHIFTING IN THE 
MATRI/X, DUCKING 
BIND WEAVING THROUGHOVT 
DIFFERENT TIMELINES. 
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IN 1934 AND 1935, THE U.S. SAW A WILD 
UPSWING OF WORKER ORGANIZATION. A 
SURGE THAT INCLUDED FACTORY TAKEOVERS, 
MASS WORKPLACE DEMOCRATIZATION, 
CITY-WIDE GENERAL STRIKES, AND HUGE 
INCREASES IN WAGES 

AND BETTER WORKING ~ 

CONDITIONS. 


THE ARENA mi n= 
WAY BACK | GREATEST MENACE... 


REVIEW, 
N 1992: 
LIES IN THE RAPIDLY GROWING 
4. INFLVENCE AND THE 
UNSCRUPULOUS EXERCISE 

OF POWER... OF THE 

PINKERTON ARMY 

OF DETECTIVES’ 


“& THOROUGHLY IRRESPONSIBLE 
BoDy, SAID TODAY TO BE 

LARGER THAN THE 

REGULAR THIS FACT Lep THE 


ALL MET 

WITH SHOCKINGLY 

VIOLENT CONFRONTATION AND 
REPRESSION By POLICE AND PRIVATE 
SECURITY FIRMS LIKE THE PINKERTONS. 


STATE OF OHI0 To 

BRIEFLY OUTLAW THE 
ORGANIZATION. 

ae = AS LABOR JOURNALIST 

SARA JONES WROTE, “SENATORS 

! FOUND THAT THE PINKERTONS HAD NOT 

ONLY INFILTRATED [WORKERS ATTEMPTING 

. : TO ORGANIZE], THEIR AGENTS HAD ALSO 

PESTROYED EVIDENCE BEFORE THE 

GOVERNMENT COULD COMPLETE 

AN INVESTIGATION OF THEIR 

ACTIVITIES: 


ws 
FOR No MAN OF REFINED 
SENSIBIUTIES WOULD : 3s 
ENTER THE RANKS... : THE 


“THE PINKERTON 
ciaeui NGS...ARE, 7 
70 SAY THE LEAST, ie 


OF COARSE OF THE WAGNER ACT 
BY CONGRESS IN 1937 MADE 
THE PRIVATE INVESTIGATION 


OF LABOR ACTIVITIES ILLEGAL. 


THE TIDE WAS TURNING. IT SEEMED 
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EXPECTING 

TO SHOOT DOWN 

WIS BROTHERS AT THE 
COMMAND OF CAPITAL.” 


AS If THE PINKERTONS! 
SOCIAL LICENSE 
MAY HAVE BEEN 

REVOKED. 


a) ) 
~. 


WORKERS 
HAD SETA 
NEW STANDARD 
OF FAIRNESS, AND 
HAD PUSHED THOSE IDEAS 
OUT INTO THE MAINSTREAM, 
AND EVEN THROUGH THE LEGISLATURE. 
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TODAY, THE PINKERTON AGENCY 1S OWNED 
BY MEGA-CORP SECURITAS AB, CLAIMING THEY 
HAVE MOVEP MORE TowARD “comPREHENSIVE 
RISK MANAGEMENT AND 

CORPORATE 

INVESTIGATIONS.” 


{E You 

SQVINT AT 

THESE TERMS, 

THEYRE JUST 

CREATINE, ABSTRACT WAYS 
TO DESCRIBE UNION-BUSTING. 


eo” 


ss 


AMAZON SPOKESPERSON 
LISA LEVANDOWS KI 
CONFIRMED THAT 
PINKERTON HAD 

BEEN HIRED 

BY THE 

COMPANY. 


BVSINESS 
PARTNERSHIPS 

WitH SPECIALIST 
COMPANIES FOR MANY 
DIFFERENT REASONS 


(IN 201B, WORKERS AT FRONTIER COMMUNICATIONS 
WENT ON STRIKE IN WEST VIRGINIA, SEEKING 


BETTER HEALTHCARE AND LAYOFF PROTECTIONS, 
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FRONTIER BROUGHT IN SCABS, AND IN A LEGAL 
STATEMENT, THEY CONFIRMED THEY THey HAD 
EMPLOYED PINKERTONS FOR “SccuRITy SERVICES ” 


AS LAUREN KAORI 
GURLEY WROTE IN 
MOTHERBOARD: 


“IN 20/4... 

AMAZON HIRED 
PINKERTON SPIES 
WHo weERE “INSERTED” 
INTO A WAREHOUSE IN 

WRocLAW, POLAND?’ 


= 
pee 
“TAMAZON] 

IS A ComPaANy THAT 1S 
(IGNORING THE LAW, SPYING ON 
WORKERS, AND USING EVERY PAGE 
OF THE U.S. UNION- BUSTING 
PLAYBOOK TO SILENCE WoRKERS’ 
VOICES, FOR YEARS PEOPLE HAVE 
BEEN COMPARING BIG TECH BOSSES 
To |9TH-CENTURY ROBBER BARONS... 
AND Now By USING THE PINKERTONS 
TO DO HIS DIRTY WORK, BE2aS (|S 
MAKING THAT CONNECTION 


EVEN CLEARER: CHRISTY HofFEmAn, 
UNI GLopaL UNIon) 
SSE 


ue 


“AMONG OTHER SERVICES, 
PINKERTON OFFERS To 
SEND INVESTIGATORS 
TO COFFEE SHOPS OR 
RESTAURANTS NEAR A 
ComeANy’s CAMPUS 
To EAVESDROP ON 
EmeloYees’ 
CONVERSATIONS” 
—OUVIA SOLON, 

THE GUARDIAN 


UNION-BUSTING 

SPIES ALSO REPORTEDLY 
CREATE BLANK Social 
MEDIA ACCOUNTS IN ORDER 
TO TRACK THE ONUNE AcTIVITY 
OF WORKPLACE ACTIVISTS. 


WORKFORCE (BY ROLES/ — 


puTies / RACIAL 
BACKGROVNDS 
AND SO ON) 


Eecuser Aus 
ATTENTIS 
PwYPER SCRUTINY 
oF UNIONISTS 
WORK 


FIRMS ALSO RIGOROUSLY SCREEN 
PROSPECTIVE EMPLOYEES BEFORE 
THEY'RE EVEN HIRED, So AS TO 
KEEP UNIONISTS OUT OF WoRK- 
PLACES BEFORE THEY EVEN HAVE 
A CHANCE To TRYAND MAKE 
THINGS FAIRER. 


he 


DIVIDING VP THE =, ig MecaPnve AUDIENCE 


NGS (anti-y 


BRIEFINGS) NION + 
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But AT LEAST WE 
KNOW THEY ©XIST. 


FEATURES 
FEATURES 


BACK LN 1947, 
AS PALESTINIANS RESISTED 
ISRAELI OCCUPATION AND COLONIZATION, oer — 
PINKERTON WAS ASKED TO STAND BY TO PINKERTON p AND 
EVACVATE AMERICAN CITIZENS So THAT THE \ CURRENTLY HAS WE ARE 
FAMILIAR 


“ARMY WILL NOT BE HAMPERED IN TASK?’ DECLARED FORCES IN 
100 COUNTRIES ACROSS THE WITH MUCH 


PLANET, DISRUPTING GRASSROOTS OF THEIR 
EFFORTS JYST ABovT EVERYWHERE. PLAYBOOK. 


THEY CURRENTLY 
WAVE ARROUND 
400 EMPLOYEES 
SCATTERED ACROSS 
THE GLOBE. 


IN (498, “ “You DONT 

THE AGENCY WAVE TO SACRIFICE 

EVACVATED 43) BUSINESS CONTINVITY AND THE AGENCY 
OPERATIONS IN TIMES ALSO SHUTTLED 

WEAUT HY, Y OF cRisis.” CLIENTS OVT OF 


EXPATRIATES ea THE PATH OF 
FROM INDONESIA OFFICIAL HVRRICANES Ix MIGHT 
Be TIME FoR 


DURING THE ASIAN PINKERTON RITA, WILMA, 
CURRENCY CRISIS. STATEMENT AND SANDY. \ NAP... 
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eat 
No Comfort 


Anxiety Thoughts From & Body 
Decdying Under Capitalism 


OBSOLETE JOBS: 


CROSSING SWEEPER 


For a fee, they would sweep ahead 
of a customer as they crossed a 
road. Streets were normally dirty, 
especially as horse-drawn carriages 
were the norm. Can’t have horse 
poop on your nice dress! 


by Kahlil Kasir 
© 
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In the past few years, | think I've given up 
on “getting better.” 


No more fear of no insurance, of no more job, 
of my ribs, of dying, 


Or maybe I've grown to Accept the 
state of things Ws best | can. 


I've given up dreaming About no more Aches, 
no more constant pain, no more doctors. 


It WAS OLE Stupid Anyway. 


In the past few years, my bone condition, Medicaid is pretty fucking difficult 
multiple hereditary exostosis, has worsened when you have & Severe case of A rare 
WS years without care took their toll. bone disorder. 


7" 


I've come to the realization that | need to 
teien to tive tuke Enis, There just isn't Another option. 


But how can | live AS W cripple in & country wthatll feed the elderly and disabled 
that prizes the ability to work Above all else... | into w pit of mass death without hesitation. 


i cna 5 ee 8 
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Iwas given my LASt paycheck for my second job 


Iwas fired from my first job for being disabled. months After lhad to quit due to & mA jor Surgery, 


before the pandemic, before my condition worsened. 


Ihaven't been able to get on disability even though 
Inauve over 40 tumors, 


And now! can't go outside without risking death. 


It was Already hard to find even minimum-wi ge work 


I'm just So tired of the Social workers. The doctors. 


= 


The body. 


— 


The brain. 


Im tired of everything. Im tired of everything. 
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NOT WORKING 


By Issy Manley 
Popular sustainable-future 
imagery depicts industrious 
workers tirelessly constructing 
expansive green infrastructure... i 


To make this work, | Should be working 
It's honestly Stupid that I'm an artist. at Least two jobs. 


How did it go? 


| don't wannh 
talk About it, 


Art is the only thing | have that gives 
But | can barely even work one. any of this purpose. 


webut what if averting climate 
catastrophe could also mean a 
life with much less work, 

and much more free time? 


ve 


It's the only way to find order Amidst ALL 
the pain and my jumbled brain. 
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Everyone I Know... 


Restaurant Film crew 


Teachers workers 


The demand for shorter hours— a dream 
of more rest, leisure, and community 
beyond work — has been central to labor 
organizing over the last two centuries. 


1835 Carpenters Association 
banner promoting a 10-hour day 


Yet in many industries, jobs still encroach 
beyond the 40-hour week standard. 

In 2021, Frito-Lay workers in Kansas went on 
strike to push against mandatory overtime 


—— 


Nurses Multiple- 
part-time- 
job holders 


(myself 
included) 


says their job takes up too much time. 


In the U.S., eight-hour-day movements 
from the mid-1800s onward finally won 

a 40-hour week for most workers through 
the Fair Labor Standards Act of 1938. 


For many, the pandemic heightened a 
crisis of low wages, overwork, limited 
protections, and untenable conditions. 
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The economic system that demands Our time “on the clock" is implicated 

so much of our Labor - and lives - in worsening global warming. Studies 

is the same one hastening environmental of high-income countries correlate 

degradation in the name of profit. longer working hours with higher 
carbon emissions. 
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“The average German worker » 
toils 23% fewer hours than > 
their American counterpart... 


and the average German 
emits 46% less carbon." 


“Work Hours and CO2 Emissions: Evidence from 
U.S. Households," 2019, Fremstad, Paul, and Underwood, 


Household comparisons reveal “Americans who work Longer hours 
that high workloads push also emit significantly more Co." 
people to depend on carbon- 
intensive products and 

routines that are 
not ecologically 
sustainable. 


DELIVERY 
IN 30 MINS! 


— ms A growing body 

of evidence suggests 

imate call apse, instead of continually 
some economists and pe: nla pgp 


for significantly red nations should consider 


hours getting rich on another 
dimension - time. 


Toavert total 


iz & Juliet Schor 
LESS Economist and Sociologist 


Research shows the myriad ways 
working fewer hours can reduce 
extractive consumption: 
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Less energy used to 
power workplaces 


Less consumption, but more time for 
community, health, and low-carbon leisure 


Fewer commutes and more 
time for greener options 


“Stop e Cl orking 
Week," May 2 mpaign. 


Of course, working less to reduce emissions while maintaining an equitable standard 
of living for everyone is dependent on other massive cultural and economic shifts - 
from wealth redistribution to fully transitioning to renewable and sustainable 
systems access to well-funded public services and fairly shared workloads. 


a Sustainable future of leisure and abundant 
time for my overworked friends, family, and 
coworkers is one I desperately want. 


Yet when the alternative is living to work, 
scarcity, and climate catastrophe... 


Not only could a shorter work Week profoundly impact our environment, but it could also 
lead to fulfilling, happier lives - as workers already on four-day-week schedules attest. 


Just living those 
other three days really 
feels like having 
your own life. 


Taking time to get 
out with my wife, see 
different places, get 
more involved with things 
I wouldn't normally have 


the energy for. / CK, Engineer 


Smaller trials of four-day or 32-hour 
working weeks were happening before, 
but have exploded in popularity and 

scale since the pandemic. 


Large Trials With 
Private Companies: 


022 USA and 


_ Canada 
‘| 2022 Ireland 


| 2022 england 


2022 Australia _ 
and New Zealand 
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It totally 
transformed my life. 
My mental and physical 
health dramatically 
improved because 
of it. 


I have really 
healthy boundaries 
between work and life. 
Everybody, EVERYBODY, 
deserves it. 


Studies generally asked salaried office or 
tech workers to compress their workload 
into fewer days for the same pay, resulting 
in increased happiness and productivity. 


A 2015-16 Swedish study shortened nursing 
shifts to six hours, hired more nurses to 
cover gaps, and reported better outcomes 
for nurses AND patients - yet was ended 
when funding for the new hires ran out. 
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This example - and the absence of workers in 
care, service, food, and manufacturing from 
most trials — shows how a work-reduction 
movement led PRIMARILY by business excludes 
jobs that can't be easily condensed into less 
time without profit loss. 
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We need to 
intensify our work 


Me at 
my 9-5 job a) pace to meet weekly 
Vv, productivity 


targets. 


The time we do have away from work was 
won not by bosses but by workers — 

and that's who could lead a movement toward 
a truly equitable reduction in hours for a 
livable environment. 


It will take [a strong workers’ 
movement] to make a shorter 
week a reality... 


«particularly one 
that does not mean 
wage cuts for already- 
strapped working 
people. 


Today's CEOs exalting the four-day-week 
future echo industrialist Henry Ford. Ford 
famously reduced autoworkers' schedules 
from six- to five-day weeks in the 1920s 

to maximize productivity AND spending. 


Leisure is 
an indispensable 
ingredient ina 
growing consumer 


Surely THIS model is incompatible with truly 
reducing climate damage, or worker burnout? 


That is if we can eKe enough time away from 
our jobs to dream of —and demand-it. 


WORK 
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Hello! She’s due for a nap 
about now... 
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Jou need a snooze, 
little baby? 
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maternity leave pay 
is | was long gone and 

i Thad to work. 
“sa @ »D . And actually, “S 
oe u I WANTED to work. » 


In the Zist century, professionally run early-learning centers are the 
village helping working families raise kids under school age. 
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yY Source: Organisation for 
7x —S Economic Co-operation 
& “<) y and Development 


Source: Australian : 
Government 
Department of Education 
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My guilt is not unique. 
Kt sits in the context of contemporary 
Western cultural malaise. 


BD moinertZ 
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Research shows that people in Western 
culture see working mothers as less 
dedicated to their children and more selfish 
than stay-at-home mothers - especially if 
they work because they want to and 
not because they need the money. 


All Western capitalist countries 
are facing the collision between 
new social and economic realities and 
traditional concepts of gender relations 
in work and family life. 


who become fathers receive a 
“daddy bonus” of 6.9/ on their earnings... 


Our unrelenting 
cultural devotion to 
an image of family 
that no longer exists 
(and maybe never did) 
is crippling the type of 
, progress necessary to 
actually support and 
improve the lives of 

working families. 


...but if fathers try to make changes in 
their work structure to accommodate caring 
for their new family, they experience a 
potentially career-crushing “flexibility 
stigma,” because our society thinks less 
of men who care for their children. 


The conviction that the best place for a child under school age is with their mother 
and not in formal childcare has resulted in systematic undermining of legislation 
that would support quality childcare facilities in many Western countries. 
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In the U.5. during World War II, 
Rosie the Riveter and her friends working 
for the war effort were provided with 
federally funded on-site childcare and hot 
meals to take home at the end of the day. 


But after the war, the 116 Maternal and 
Child Welfare Act, which would have 
continued federal funding for childcare, 
failed to pass Congress. 


In contrast, progressive ] 
~ European countries like 

Sweden and Denmark’ 
passed laws entrenching 
™ paid parental leave, 
“rights for workers, and 
subsidized childcare 
me in the 17+0s. mame 


Is policy like this even possible in other 
Western countries like the U.5. and Australia, 


which are larger, less culturally homogenous, 
and more racially diverse? 
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It’s not cheap. 


PER CHILD 

ON EARLY 

Pie CHILDHOOD 
p CARE 
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Source: Organisation for Economic Co-operation and Development 


But international studies show 
i early learning has 
multitudes of short-term and 
long-term positive effects for children, 
as well as economic benefits for 
the whole of society. 
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A big cultural issue seems to be 
attitudes towards the role childcare 
workers play in our kids’ lives. 


I believe that the perspective of 
our field could change if people would 
take the time to understand that 
real learning is taking place 
supported by real teaching. 


Katy New, executive director: 
Bloomington Developmental Learning 
Center, Indiana 


> feel guilty about childcare. suiuty FoR Ne 
er gus PPING MY Kins OFF 
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FELT 


L FEEL So Guuty 
But aie Fok 
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Lyn Craig, professor of sociology and social 
policy at the University of Melbourne, 
who researches parenting stress, says our 
expectations of ourselves as workers and as 
parents are too high - and also incompatible. 


There’s enormous pressure on parents 
these days to make sure their child has an — 
optimum experience in every way. 

So alongside the guilt of leaving your child in 
childcare, there’s the guilt of not giving them 
— enough stimulation or social contacts. It — 
feels like the expectations are limitless, and 
we're doing it in relation to work as well. 


@ 


Maybe if my partner and I both had paid 
parental leave eae a full two years after 
our daughter was born, like parents in 
Austria, our little baby would kee stayed 


Maybe if childcare was subsidized at 15/, 
universally guaranteed, and culturally 
normalized, as it is in Denmark, we would 
have sent our little toddler to childcare 
with all the other kids guilt-free . 
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at home with one of us. 


Maybe if early learning was respected by 
governments as a profession, with workers 
properly trained and paid adequately, 
as they are in Sweden, parents would have no 
reason to believe their child would be better 

off at home instead of in a rich learning 
environment with their peers. 
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“The guilt flourishes in the space 
between it being affordable, accessible, 
shortish hours, noncontroversial...” 


Maybe if our culture didn’t fetishize long 
work hours and instead prioritized spending 
time with your family, like in Norway, 
it would be possible for my partner and I to 
send her to childcare for reduced hours with 
a mid-morning drop-off and an early pickup. 


ELER) 2022 


“Just as we cling on to education as being a 
common good, so should care of young 
children be everybody’s concern.” 

- Lyn Craig 
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YOU'RE LUCKY JOU 
HAVE A HOUSE, PEASANT 


A HISTORY OF COMPANY TOWNS 


COMPANY STORE 


WRITTEN BY KEVIN MOORE 


> ILLUSTRATED BY 
) JOYCE RICE 
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In 1955, Tennessee Ernie Ford's 
cover of Merle Travis’s “16 Tons” 
shot to the top of the charts. 


| owe my 
soul to the 


Another St. Peter 
day older and dontcha call me, 


deeper in 2 ‘cause | can't 


You load 
16 tons, what 
do you get? 


The song is a timeless 
folk tale of an industrious Kentucky 
coal miner wasting away in a company town. 


A company town is a town 
dominated and controlled by 


a single business. 
wa all 


a 
~All Kramers 


Like the century-old mining town 
of Morenci, AZ, where all homes are 
owned by Freeport-McMoRan, 

a huge copper mining company. 
Only employees can apply for a rental. 


Company towns are less common today 
but were once numerous in countries like 
the United States, China, and Russia. 


With its vast 
expanse of virgin land 
and a government that has 
generally taken a laissez-faire 
attitude towards business, 
the U.S. has provided a greater 
opportunity for developing 
such settlements than 
other countries. 


Hardy Green, author of The Company Town 9 aw 


Historians estimate that the U.S. 
contains thousands of former 2 


company towns. 
< as - 7 
wes 


The contrast would 
be a strong one, for it would be 
between the Good and Evil, the living 
light and deepest shadow. 


Generally Charles Dickens visited in 1840. 
considered He lef+ duly impressed, saying worker 
America’s conditions in Lowell were the opposite 
first planned of those he excoriated in England. 
company town, 
Lowell, MA, 
was built in 
the 1820s 
for textile 
manufacturing. 


FEATURES 


Companies used their towns and amenities 
+o lure laborers, from local farmers to 
far-flung immigrants. 


Some company towns were elaborately planned. 
The Apollo Iron and Steel Co. hired Frederick Law 
Olmstead, the architect behind New York's Central 

Park, to design their town of Vandergrift, PA. 


U.S. Steel put out advertisements in foreign 
newspapers for employment in its town of 
Gary, IN, and attracted workers from 22 
different countries. 


However, while Hershey, PA's 
Chocolate Ave. may sound utopian, 
the Bureau of Labor Statistics found 
only 15% of company towns were 
actually purpose-built for workers. 


Far from a worker's paradise, many of these towns were 
actually deeply and nakedly exploitative. é &é sd 


“# oo 


As the Center for American 
Progress noted in a 2019 report, 


These company 
towns had painful histories 
of violence and abuse, as powerful 
employers were able to dominate 
local politics and mistreat 
workers, communities, and the 
environment. 


[The city of 
Pullman, IL, was] 
a business venture, pure and 
simple. Stockholders would 
get a return, fortunate 
employees would work harder, 
and the company would be 
the beneficiary. 


Between rent, Scrip wages, These workers were captive 
and company stores, labor, unable +o flee the 
many workers wound up company town. 
permanently in debt to their 
employers. 


Despite 
paternalistic 
language about 
employee benefits, 
company towns 
were ultimately 
guided by simple 
economic logic: 
attract and 
control a 
workforce. 


FEATURES 


Company-controlled housing in particular Company stores were also a nexus of worker 
led to abuse and social control. exploitation. Historical data is scant, but 
tales of astronomical prices abound. 


The comparison to slavery was apt. 


When union organizers 
were fired, they could 
then also be evicted 
from the town. 


Following the Civil War, hundreds of thousands of 
Black Americans were imprisoned on flimsy charges 
in the South. In a system known as “convict leasing,” 
their labor was sold to the 
highest bidder. 


Sat On 
(Woke I " 
Te ATION. ill 


One company store in Harlan County, KY, 
returned 170% profit of its investment in 
its very first year! 


Yes sir, there's 
many a Kentucky coal 
miner that pretty nearly 
owes his soul to the 
company Store. 


He gets so far in 
debt +o the coal company 
he's a-workin’ for that he goes 
on sometimes for years without 
bein’ paid one red cent in real, 
honest-to-goodness 
money. 


Some companies went so 
far as to create their own 
currency, called “scrip,” 
that was only redeemable 
at the company store. 


For example, in 1890, miners The company responded by 

working for the Tennessee hiring convict labor and 

Company* demanded to be tearing down their houses 
paid in cash instead of +o build a stockade. 


Merle Travis, 
from “16 Tons’ 


*Perhaps not-so-ironically later acguired by U.S. Steel. 


In one report, the U.S. Senate 
Labor Committee criticized 
U.S. Steel's company towns 

as a “brutal system of 
industrial slavery.” 


In turn, miners burned the 
stockades to the ground. 
Dozens were killed and 
hundreds were arrested. 


FEATURES 


Violence, assassinations, and 
intimidation were common. 
Union members were 


Companies used their towns’ 
police powers to deputize 


" frequently targeted. > | mercenaries. 
: | 


By one estimate, state 
troops were called out 
+0 quell strikes 500 times 

between 1875 and 1910. 


Businessmen were increasingly 
terrified by a wave of worldwide labor 
militancy that culminated in the 

1917 Soviet revolution. 


By the 1930s, the Great 
Depression squeezed profit 
margins and gave rise to 
New Deal legislation 
dismantling some 
of the most 
exploitative 
labor practices 
of the times. 


Company towns and 
their “perks” peaked in 
the Roaring ‘20s. 


Company housing, scrip, and stores were eliminated. 
The right +o unionize became guaranteed by the 
National Labor Relations Act of 1935. 


The affordable consumer automobile 
also eliminated the need for workers to 
live So close to their employer. 


AN os , 


W oe 


Company towns began 
a long, slow decline. 


The fate of America’s Others, like 
former company towns has Crested Butte, 
varied. Some, like Madrid, NM, CO, became ski 
became small artist 
enclaves. 


A WZ 
a, = 


SY plus ost 
tT TLL 


Mostly, though, company towns tend to wither after the 
only employer leaves. Thurber, TX, was once the state's 
biggest boomtown and boasted over 10,000 residents. 


But new mutations of company towns are 
Still springing up. 


Amazon experiences incredible employee churn in 
their warehouses, so, at the height of the global 
financial crisis in 2008, they launched “CamperForce”: 
a program for warehouse employees 
who live in Amazon-affiliated 
RV campgrounds. 


The town of Pullman, known 
for driving a disruptive 
nationwide railway strike in 
the 1890s, was absorbed 
into Chicago. 


Bash 


Since 1921, it has lost 99% of 
itS population. Now Thurber is 
just a historical curiosity. 


Amazon issues 
various forms 
of company 


In 2021, it was reported that Amazon 


employees who posted anti-union 
messaging on social media were paid 
with Amazon gift cards. 


Amazon warehouse workers also report 
receiving incentive pay in the form of 
“swag bucks”...which can also only be 

Spent at Amazon. 


FEATURES 


As inflation surges and a housing crisis 
looms over America, companies are once 
again building homes for employees. 


FEATURES 


Disney recently announced 
a plan to build 1,300 housing units 
for Disney World workers. 


Rather than build their own town, 
SpaceX is trying to take over the 
existing town of Boca Chica, TX, and 
morph it into a new company town 
called “Starbase.” 


America’s oligarchs 
are still luring and 
controlling labor with 
shelter. 


Meanwhile, “16 Tons” continues to spawn 
new covers and soundtrack appearances 
every year. Merle’s hit has been recorded 
in over a dozen languages. 


people saya 
man is made 
out of mud. 


man's made out Bs 
of muscle and 


The song speaks to workers 


the world over, still locked in 


fh : | r ‘| | an eternal battle for the fruits 
SARS | q of their labor. 
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STRIPS 


Mattie Lubchansky Gemma Correll 


OFFICE GOSSIP 


FRoM MY HoMeE OFFICE 


STRIPS 


DRAKE HAS BEEN 
ENJOYING 
MAI TAI 
MONDAYS A 
LITTLE Too 
Much? 


SILENCE, 
CAPITALIST 
HOG! 


BEAN CAUGHT 
STEALING 
OFFICE SUPPLIES, 


ZANDER AND MR.PICKLES 
SPOTTED SNOGGING IN 
THE BREAKROOM (SHED) 


WALLY BEING 
PROMOTED To 
CORNER iia 
OFFICE EVEN 
THOUGH HE 
HAS ONLY 
BEEN HERE 
FOR , LIKE, 


2 WEEKS? 
THE CAT FROM 


NEXT DOOR'S — ware 
OFFICE HAS 


YOUR TOO LONG HAVE THE NEW WORLD 
PLATITUDES WILL WE SUFFERED UNDER STRUGGLES TO 
NOT WORK ON US, THE YOKE OF GREED BE BORNI!! 

AND MISTREATMENT! 


ow 


DEFINITELY. 
pes HAS BEEN WEARING 
DONE GEMMA HAS EARI 
“en p THE SAME SockS FOR A 
TET? Tee? WEEK STRAIGHT... GRoss/ 


@ @ 


STRIPS 


Joey Alison Sayers 


i I'm ™ going cme Make sure you bith eclbeit ) | 
those reports: by The end a the t day. a 


Sorry, but your request for “HensFer 
as been denied. 


Did you submit those expense receipts 
like L asked? 


| At least that’s how 


T envision him. 


Come on, get UP» Timmy, You don't have 
any more sick leave available. 


I Hhink Ws time we Talk about your 


performance evaluation. 


| T can't imagine nf 
A any y other way. 


Giulia Sagramola 


WE HAVE THE 
MASTERS. THEY 
WORKED DURING 
THE GOLDEN AGE 


— a) 
OF ILLUSTRATION. — : = 
MASTERS 
THE MASTERS’ LEVEL IS 


IMPOSSIBLE TO REACH, 
AS THE MARKET THAT 
SUPPORTED THEMHAS 
ALREADY COLLAPSED. 


STILL AIM TO | gl 
/ | BECOME... / 


1 CANT GOONA 
HOLIDAY, | SPENT ALL 
MY SAVINGS To APPLY 
TO A WORKSHOP WITH 

[ESTAGLISHED 
GENIUS]. 


| JUST GOT 
ANOTHER 
GIG! 
rm RICH! 


IT'S A GREAT 
INVESTMENT 
FOR my 
CAREER! 


| SPENTALOT 
FOR THESE, BUT 
PLL LEARN FROM 

THE MASTERS! 


(INVESTED LOTS 
OF MONEY MAKING 
THIS ZINE, | HOPE IT'LL 
BRING ME CLIENTS! 


THEN WHY KEEP 
PRAWING? 


BECAUSE 
IT'S OUR PASSION, 
WE SPENT ALL OUR 
TIME AND MONEY 
TO BVILP THIS 


—< eS CAREER! a 


YOUNG ILLUSTRATORS LINE 


UP TO BUY THEIR BOOKS, 
TO HEAR THEM TALK, AND 
TO SEE THEIR SHOWS. 


OF YOUR DREAM 
ART SCHOOL. 


| MOVED TO NY IN 1965, 
SHOWED MY DRAWINGS 
TO PUBLISHERS, AND 
THEY SHOWERED 

ME WITH MONEY! 


\ THE MOMENT WHERE THE 
MYTH OF DRAWINGFORA 


LIVING BEGINS (AND ENDS!). 


THEY'RE PAID 
WTO GIVE TALKS 


FOR PEOPLE IN . 
THE INDUSTRY, 
AND THEY TEACH 
IN MASTERS 
PROGRAMS. 


1 WAS HIRED TO TEACH 
YOUNG ILLUSTRATORS, 
I'M HONORED! 


IT ALSO 
HELPS ME 
HAVE A 
STEADY 


THEY mon 


AREHIRED TO BE ART 
DIRECTORS, EDITORS, AND TO 
JUDGE IN COMPETITIONS. 


| JUST WONA... 44° 
4 Did Connection: 


Z NOW | JUST HAVE TO 
“7 PAY EXTRA FEES TO BE 
BLISHED AND EXHIBITED 

InN THEIR SHOW! 


HERE YOV CAN SEE 
THE NEW INVESTORS, 
AHEM, \LLUSTRATOR 


1 GOT ADMITTED TO A SUPER 
GOOD (BUT EXPENSIVE) 
PRIVATE ART SCHOOL! 


| NEED 
NEWART 
SUPPLIES 


|BUY AN 
IPAD? 


IF IT GOES BAD, 
MLL JUST SWITCH 
TO ART DIRECTION, 
OR MAYBE I'Lt 
START TEACHING. 


AT LEAST HLL 
LEARN FROM 
THE BEST 
ILLUSTRATORS! 


(T'S ALSO THANKS 
TO THEM THAT THE 
ESTABLISHED 
ILLUSTRATORS 
CONTINVE TO THRIVE! 


AND IF I'MLUCKY 
ENOUGH, SOMEDAY 
{CAN OPEN MY VERY 
OWN ILLUSTRATION 
SCHOOL! 


STRIPS 


STRIPS 


= From now on, you're 


Mariah-Rose Marie 


My first job out of high school was at the 
French beauty chain L'Occitane en Provence 
in Beverly Hills, right on Beverly Drive. 


One day we got word from corporate that 
we needed to push a new product: 


(<4 items) 


A typical day consisted of ne & 
unhappy housewives coming in and dropping 
$1k on one little bag like it was nothing. 


Now every employee was now required to 
sell one per four-hour shift. 


Customers would regularly ask me invasive 


questions about my appearance My manager (far more enterprising than |) 


saw how to use this to our advantage. 


I'M IVST 
SEVENTEEN, 


Stop telling people that! 


BC Seey's ast expLorAie 


sad > = 


twenty-six. And you use 
the cream every night. 


From then on | 


without fai 
ae 


Nomi Kane 


TENG Te Es 
= MORTIFICATION? CCy 


N (P12, 


> 
Beisue tals 


qe 
P cays Will this hapless damsel clean up 
Sen, a heroine gay m dhe mess — canine companion 
running, after »~»D@ has made under her boss's desk 


mistaking a handshake §- 7S 
for a hug at the 

end of “the 
interview? 


before he returns? Or will she 


eee ve FIRED?? 


fey SLENTe DEADLY/ 


she thought she was alone, 
but she thought WRONG 


CASES LEL EAS 
PERVERSION 


some mistakes you live to regret! 


I approved this 


without seeing, photos 
of the back! 


STRIPS 


STRIPS 


EVERY DAY | SIT DOWN TO DRAW mY COMICS IN 

A VINTAGE 1994 STEELCASE OFFICE CUBICLE. 

| HAVE GONE THROUGH SEVERAL CUBICLES AT 
THIS POINT, BUT THIS ONE IS THE BEST. 


eek 


A : IN Ly 
THE IMPULSE TO DO THIS 
a IS COSPLAY AT BEST. 
1 


Michael Sweater 


| OBSESSIVELY DIG THROUGH THRIFT STORES 
FOR THE PERFECT WORK OUTFITS. MY FAVORITE 
THING TO FIND THESE DAYS IS A FUN, SUBTLE TIE. 


BANANA 
REPUSLIC 
EUGKON 
SRINNY, 
El 


1 DO NOT MAKE SERIOUS WORK AS A KID 1 WAS OBSESSED WITH ALL OF THE 
AND | Am NOT A SERIOUS PERSON. NIHILISTIC MEDIA TAKING AIMS AT HOW SOUL- 

I'VE NEVER HAD A REAL JOB OUTSIDE SUCKING AND OPPRESSIVE THE CORPORATE 
OF BASIC SERVICE AND LABOR GIGS. WORLD WAS. MY FAVORITE MOVIE AT 12 YEARS 


OLD WAS OFFICE SPACE AND | READ DILBERT 
ALMOST DAILY WHEN WE GOT THE PAPER. 


DILBERT 


\ JUST ENJOYED THE 
FANTASY THAT DILBERT 
HAD A STEADY JOB. 


AND WORKING IN AN UNCERTAIN iat 
INDUSTRY THESE THINGS STILL 
GIVE ME A LOT OF COMFORT. 


THE FANTASY. 


Niccolo Pizarro 


YOU'RE REAL 
SHARP, KID! 


ALRIGHT 
SIR, HERE WORK HARD 
IT 1S! AND YOU'LL GET 
AREAL JOB! 


I'MA 
WHICH IS2 SENIOR MARKETING 
ACCOUNTS ADVISOR 
TO THE CHIEF 
EXECUTIVE SALES 
ANALYST! 


UM, 
THIS 1S A 


HONESTLY? 
IT STILL DON'T 
KNOW. 


ON MY 
FEET ALL DAY, 
FINDING PRODUCTS, 
TAKING INVENTORY, 
ANSWERING DUMB 
QUESTIONS... 


BUT IT MAKE 
SIX FIGURES AND 
HAVE HEALTH 
INSURANCE. 
HAVEN'T NEEDED 
IT THOUGH- 


STRIPS 


STRIPS 


PREFAB hoLES ow 


LiKE THAT would 


TELL You, XEARS 
GF PRAYERS Have 
SEEN ANSwERED! 


Su®ConTeActaRS Now 
Aw'T NOBO0 y Gor 


\?, WE ARE Ace \ 


AND 
~ PATENTING ARE 


BT YA 
GcT Geeepy, 


Z 


AN EC onomy, A 
Ripa BUILT ON 
AENED CREDIT From 
INVISIBLE DaMESsTIC LaBoR! 
‘TWAS ANGI’ ON 
BY A THREAD AL@eapy! 


You Guys 
HAD IT ALL, 


YAlL... 

YALL PLAYED 

YOURSELVES. 
X SAN 


HAVING 
KOS IN 
AMERICA 


BuT / aoa a 


ost dD 
iron TAN TL YW a 


You'R& emhee 
Gonna HAVE TO 
START Givine 
BENEFITS To 
FOLKS... 


OR You’RE 
GONNA GET So 
MANY NEW TAXES 
To PAY THAT 
ITLL KILt You 
Wy HOROL! - 
SS 


YOURE ON 
THE HGOK 
For (7 acc! 
AlL THEM 
NEw BagieS! 
GAS ‘ae 


IM GONNA 
Eat LUNCH 


STRIPS 


MY Testal! 


OH, LORD, VM 
SICK gust FROM 
IMAGINING THE 


A 250-page 
anthology of 
queer comics _ 
from The Nib <@ 

showcasing \~ 

our best history, 
memoir, and 
satire from 

LGBTQ artists. 


After putting in a hard day’s work, 


there’s no better way to get away from it all than with a good book. 
Visit our online bookstore for back issues of The Nib magazine 
and towers of nonfiction comics and graphic novels 


curated by our editors at thenib.com/books. 


Illustration by Maria Stoian 


Featuring: 
Hazel Newlevant 
Matt Lubchansky 

Maia Kobabe 
Shing Yin Khor 
Joey Alison Sayers 
Breena Nufiez 
Kazimir Lee 


And many, many more! 


A) : 
ae AWARD WINNER 
ou NDING ANTHOLOGY. \ 

RS : ~ 


“4 Order online at thenib.com/books 


LETTERS TO THE EDITOR 


v 


Vay. 
O 


\ vegulorly steal whole quarts of vanilla soft serve 


From my Pparr-time job at Dairy Queen, -Ler h 


1 


\ve only ever stolen from Work once in my life? 
\ was Working forthe summer ata public Pool, 
and \ stole a pen, but it Was a really nice pen, 
-Rachelle 


\ worked at a medical office and printed, like, 
100 copies of zines off hours, -Bela 


Letters to 
the Editor 


\ Stole tons of out-of-date food from Starbucks 
when | worked as a bovista becouse we were 
vequired to throw it in the trash instead of 

donating it or giving itaway.- Carlin . 


\ stole the gigantic 5 x8! vinyl banner for 
Episode IIlz Revenge of the Sith from the movie 
theater | worked at in 2005, Itdid nor fit in my car 


so it had to Partially hang out the back window, 


\vecently left a job where \ was treated terribly 
and decided \ was damn sure taking the 
red Swingline stapler! - Anonymous 


Take this job and shove it! We asked The Nib’s Inkwell members to tell us 
how they got even for long hours, low pay, no benefits, and a general lack of 
respect for working stiffs. Drawn by Ben Passmore. 


\ stole copies of the production artwork and stouboads for the animated movie 
Coraline, even though all employees were warned there would be serious \egal and 
financial consequences for taking any images of production outside the studio. 
(They were really Pretty) -Anonymous 


Piece by piece, I stole four complete table 
Settings, including glasses, from a restaurant. 
They \asted me for years afterwards. - Chris 


a) 


br ‘2k 
a] , a 


Thousands of dollars in computer equipment, 
A\\ it did is make me work more efficiently ot 
home, meaning that they get to steal a litte out 
Of me in veturn, (Unclear who won, 10 be honest.) 


LETTERS TO THE EDITOR 
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No reproduction without 
permission except for short 
excerpts for review purposes. 
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daily comics at TheNib.com 


CONTRIBUTORS 


Derek M Ballard has done some cartoon stuff for TV, 
been a machinist, a carpenter, and a million other 
sweaty things. His REAL job, though, is being a single dad 
of three 24/7, which, according to the state of Florida, 

is a job that has no financial value whatsoever. 


Yifan Luo is a visual storyteller based in Baltimore, Maryland, 
who makes comics exploring current events, sustainability, 
and cultural identity. She once had to fill an entire bathtub 
with Skittles for an advertising job, which felt more wasteful 
than fun. Among other things, she has worked as a college 
mascot, fitness instructor, dog walker, and radio DJ. 


Sam Wallman is a cartoonist and labor activist based in Narrm/ 
Melbourne, Australia. His first longform comic book, which is in 
part about working at an Amazon warehouse, Our Members Be 
Unlimited: A Comic About Workers and Their Unions, comes out in 
the U.S. in September. He has previously worked as a disability 
support worker, a cleaner at a gay bathhouse, and a union organizer. 


Mallorie J. Udischas-Trojan was born to a Chicago working- 
class family and has worked in the service industry for most 
of her life. From kitchen and waitstaff to maid-service jobs, 
she has been beaten into a pulp by this capitalist hellscape 
and is currently seeking revenge. 


Hicham Rahma has built a 17-year career in the media and 
advertising industry and has worked for a number of prestigious 
Egyptian newspapers and magazines. He also worked at one 
particular classic publishing house, where it wasn’t fun and 

he didn’t learn anything. Hicham co-founded TokTok, 
an Egyptian illustrative magazine, and is based in Cairo. 


Correction: In the July 2019 feature 
“The Steal of the Century,” we said 
thousands of mortgage documents 
signed by DocX bore the name of 


Linda Green, a person who did not 
exist. In fact, she was a low-level 
employee of DocX whose signature 
was forged countless times. 

We regret the error. 
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HERB STREWER 


Back in the 17th century, it was... 
smelly. It was the herb strewer’s 
job to throw herbs and flowers in 
royal rooms and ahead of royalty 
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